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3 Drucker, P.F., The Coming Rediscovery of Scientific Management, Conference
Board Record, 1976, 13, 6, 23-27, cited by E. A. Locke, The Ideas of Fredrick W. -
Taylor: An Evaluation, Academy of Management Review, 1982, 7, 1, 14-24.
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TNTze EXIICEELROE, EREFEMEIEIH. Emerson % G. Charter Harri-
son 7 K DREEREIHIC L - C, SFHEEL VDIBERBROTIRA =X 1L
BEENEIETHES OB L - TEEATCBI 2RESHES L
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1945. The University of North Carolina Press, 1991.
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9Sloan, Alfred P, My Years with General Motors, Garden City, NY: Doubleday,
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13Stedry, Andrew, C., Budget Control and Cost Behavior, Englewood Cliffs, NJ:
Prentice, 1960.
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4Frank, J.P., Industrial Differences in Certain Aspects of the Level of Aspiration,
American Journal of Psychology, 47, 119-128.

BMarch, J.C. and H.A. Simon, Organizations, New York: John Wiley and Sons,
1958. Simon, H.A., Models of Man, New York: John Wiley and Sons, 1958. Stedry i3,
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8Stedry, A.C., Aspiration Levels, Attitudes, and Performance in a Goal-Oriented
Situation, Industrial Management Review, Spring 1962, 60-76.
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