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Abstract :

Tomoyuki NISHIMURA

An interorganizational collectivity can be regarded as composed of substructure and

superstructure. Based on this view, two different types of generic strategies at the collective level can be

distinguished: (1) protective strategy; and (2) promotive strategy. It is suggested that people with

different locus of control orientations choose different strategies.
Keywords : Collectivity, Sub- and superstructure, Protective strategy, Promotive strategy, Locus of control

1. LIz

ABO BRI, HRBOES KSR THET S
BAgE, +TRbbLEARBIEBIO2 0DRRSAE
Hi< Z &L ThHDH, Porter[26]DFEEZMERA LT, ~
no 2 oOME LA LIPS, S ULARIE, X
SHONEAEER (XA b - ) —F—T oy, ¥
Bk, £P) 2xo< VHBMER KO L~ VIZE
L TWD b TRV, AROMLEL, £61
SOVEHEE ORI L FRET 52 Lich D,

1980 EfRATHICIE S - £ A A EIRIE,
R OMBEAEM LD T8i5] THD LD YiF
DBEDRFBEBEX T, TO®, BESPEKRY bU—
7 Lo iikE o H#) A8 L FELRE
z25L, BMEREEREZERY LTW-EWnWr b,
LiL, #Pxy bu—2 Y 2RI, &6
HEOHRITITIZE A SR L TV b olt,
e LA, W fMRFEE, 7 L8R, H&EY,
HEARA 2 EOMBAE Y AhTvniz[23],

BENS Rd, EHEIAROESIRE SN
TWED TRV EEZXBND, AR, Z0%F
RH G 21 HELE -5 O % TIRFERRE )
Lkt B, i, BENCRET S L4 AR

WBWC /RSB EREDM & TR | &Mk
T 5, HEAEIEFIRDIEERRE O RREMEICR S C
WRMo To D L RIERIC, 4 BRI, (4=
7 & LTOESEIEFEIRICHD RER AT T
WD, REEBEFBL VWS EIIKRZITL
nad (k1) . ABBORLWE, REAFTESHE
OXERE Y b ABEHRESEERERAT 2L T
D, TOTDICET 2HTIE, MMHESEOMHE
ExEHatd 5, i< 3EITIE, EA BRSO EAEY
HIFHICHERT Do 4B CIREBROIIREZRE, &
%O S TIIEDEZELRT,

2. HGMEASHAROEE

Astley & Fombrunl3lid, kR % (1)EA #AE,
(24 ¥Eukns, (FEBAE, DO 32D L~ULIZEKS
T 5, BT IBFEOENE, Z0 9 H(©@) b
SEHERE & (3) 2R 2 FEMIC &Fim L 15 (13, 32],
A1 L, 4 E0kRE & FEEISIE, K12
RTEIBRANTRHEEZRL VWD, KER=A
e (efEzEb LTy, ToEL (T2bbit
) ORI RUSASGERIETH D, L7,
REZREMVHBDIA TN/ S AT EEXR

2006 9 A 4 H XA, 20074 2H 6 B B



Generic Strategies at the Collective Level

MakbLTRY, ZoOHL (FThabbHEAM
F) BRRONE RN FEER CTH D,

Hipr : grFH3], p. 18
X1 HEO=fA%k

bhvbhik, HfRE Y, KRlzlykaEn=
AETHLSCAPTELHTHA I D THMATRER
HiE, LV REREZAVITERKHESEKEEDLT
BY, TOELICMET D ONESEE L MEIEND
REMIETHL L) ZLice D (E2), Ll
Astley & Fombrun[3liZ X 2L T oL, B4
MNTERT 2 AN FREDIRE %, HEkOBER%
BATEEEROVUIMFT L2OMRRETH D =
LERRELTWVD,

[H b nMEE, WS LTAEDL, bLLX
L0 REBESEOBEERS, OV Thne LT
55FH, TOH, MEILARNC, hb 2
DD AMNE LS DRI FEAET D BRI d i
b7, 1 (p.585) ,

HMEEAISZ LT D Z & O EBERBRED 1 01,
Bt EREST S L THB16], Mo Bk
(autonomy) & &, M#KA(IME OEANTF, (b)
TEICEE SNIBES A A=y 7, (O,

P—ER, HEE RE DEICETIAAREERE,

D3 BmERETHIRELE (8], MAMGEIT,
LSO S TH B RN ERRD, BhERES
HHEHE LTEHEINB[31]

F1 HBRAESHROESE

X5 Bl A% H# — FERER
©@ Lt E AR FE&
{eXEmms
O FEptiE ;%‘i&ﬁ% ZR:0]

U EOBEEEBRERINE R12h0 k&=
AR THLRBIIREYCHY, Fhict »T{kb
HHAANULBETHDEVI Z LR D, ARE,
HWMEAROBEZRZ1OL S ICEB L, UT,
F1LIZOWCHMAT 5,

Astley & Fombrun[3lit, HMHES KD EL
AYFEICIRIE ¢ 2 72812, Benson[5] D aFFE I (il L
TRORES EAT o7,

O TS (substructure) FRFEMEIRO 55
R BHS E FRIR T D 1= DI HERAT 5 #5715 T)

@ LEHEE (superstructure)  TERMEIC BT
HEGMF S vt 22 FHE - ik - B3 54
Sy - R - BORAYEIEE
FREUCRE, {3, ESEROFEMKDO S b,

A ZFOD LRV T, REDOESEIKIIOD LN

NT, TNENEREND LIBETHZ EMNAFET

HbD, X1IEEI bW, OFHMELEQLEMNEL W

IBENREFIERMN B LDOTHY, KOXH Rt

DAFHDIEI PERBICENZ EEFRL TV D, T

bbb, @BODFERDTH->T, OFQDFEE

ThoHbIT TR, LendoT, £AHKT, A

MBBHOEYM, GEE, EFETREEESDH D &0

ISBMICE > TOFETH D,

LRI S AT L, ARARAN AT & X R 2 [BAH DOTFE
BEEABE-REIAS2VEVDRS], Z oWy
T ~D 1 DD ARERIFED, LAED X I, 4
Ricx4 s A#OEREEEL, EAEK (LY Fik
Wi EBHEE) MM OBMEZT CTITHTS
REA (2—=Yxr b)) THDHEWIREERENT
5L ThAB,

2B, EBEEoREL, O&FMEKOIELLD
LWz h L3 TG A 7L, QNANORER
HPHME OB EKFELERT 5 ER) 447
R EN5H[20], HHEDEWE, kOO K/
BN TRIL VD, kOB L DL,
RN L VES LETEO O EETIIIFARX O
AEMNETRTV, #io, MR LY £, RWE
DI=DIZ LY &L OB N LB E P EOMEFE ¥
THAXOERIBM S 030 [14],

BARE S R 7 LERT



Journal of Japan Association for Management Systems

3. EREEOAXFE

KIWARLIZERY, HEROEA K TG &
EEHMENOMER SN, S HI0, LENMED T
EEMWEL TV D LIET 5261, AL 0
HARERK (IR 0 2 FEBIC HETTHECTH D,

(a) THMEIZHIT 2EMAEONL—T 1 (B L
H ATV R U =) I HE R A 5 R
HI e, SEBRBICIFET HDHERAIEA L,
FIERE DTS00, MG CHEA
SIhb i (protective) HkAK)

(b) THMEICKTLIEMBEDON—T 4 IZEFE L
W L E B 2 H1-0Ic, LENE CHEEM LR
(e Cidevy) B2 A1 L, THMET
DEMBEDOB N2 B L CEORRZ D [k
(promotive) HEA% )

3.1. REEHBE

EAEMKOBEAETLLEL L, REalL—vay .
xanP—[N]~OT7rF7T—-EE& L TR,
REalb—ar . manP—0ORKFHRIT, HH
OHEIEDNREGENIC L > TRESH, Lz ->TH
WD ERMZZRIVIMATHD, LWVHILOTHSD,
Astley & Fombrun[3liZk® L 9 IZKiwd 5,

(1) hARFk L & LICEBINAR S AT McMb b T &
T, ML, SMBREOE@N LR L L
DEN AR I NIz, EEMICE R I NIRRT
R TCE 5,

(2) FERAWNIRIECITAT D L DMNE 2D,
EATADEEM R D,

DEDQ) &%, Lo TE— LEiEE VD
BMERSEMBEIEL LT, ULTOZ ENRVRD,
BEENZMRE LI L&, My, Ghhcoms
fRR A R A DB R DD D, b LI 0i@E
ZEBELTC) , LIRS CHMBmRERS, 2oL
TTHVWOEREIEIX, ERICL-T, THMEIZR
W AMBEDON—T 4 NI B ERIES RN HEDT
bd, V=T 4 VOIRRLHEMNE L L RbTI,
LR ST E AT D AR AT D &V ) B

Vol.23,No. 2 (2007)

T, ORI TRAEHEE) LFES 2 EMNTE D,

FATRFEOY —_A 2@ LT, KiBL8liL, £4
HRAK A M A TR VT LR HIRS R & 50
LIRRTVND, KRS N C& 77« DEAIREE
i, TOXERZZ TV ) REWIETHY, REF
HER L bo—% 7] ERESITAICIIERYT
b, LY bh—F 7 biE, BiR@ELIE L CHE
DEMICHHEN LRV kD E 5252 LIl K
v, EJNFIEEE L6 ) LI AEEHTHH19],
Russol29]iC & o TH S iz gl Rt £ A kg
DG (EROEHDO R CHEATH, A7 U— -3
A 774 DHBROYE) &, L b—F 0
U LI IR O BRI G Cdh 5, T E HTZ e8P
HMENPOFELHIC, ghERthir—BEB LT, =
F— VIRV — LB &AL DN EIRRRICEE
PITELIEOTH D,

3.2, {REHE

MY, ACORERCANBLIUTED, A6
FDO—HTHHHERDORFEOME L —BL T HR
EIISCTEYS & Rash b(24], ENMEALEME
SN a, REERRSICIEE 3 HiEMak, &I
T OWMED I NeGEEA TR T D, RERLE, £
NOHDMEMPEHR L TVETHASD TLr b DR
i, MEE RICHE LS TV Db Clkdenae
bThDH, FHEL VWO RXIDHAEEDL, /U DR
ML VoD R EHREE R, Thit
DEDPOEIEENT I ENARTHD, I EXD
L, (RAEERS Y, P EICHE N FAREAEE UL
DY R HIEHBATNEI LMD,

Blesser & Harll6lid, $£AHREAS & 72 &3 8
e (A% EOZBMEIRT, MRS AOFERRY) %
BwH 1 OOFEE LT, fEx DMK D HRE
BEDFAZLENL T 5 (E3) , £ I T, 54k
B 72 B PHRE DY, AR OME— DN EH & L TR
bh s, Lal, FTi— EMEEOHENS,
MDD D 5 1 DDEA L~L 0 FEAEEE,
Tihebb R R T 5,

THADEEY 727 —ig] LETHEHENE



Generic Strategies at the Collective Level

AMET, =70 B—o—if, ERMECEME
OEEMEK (ARBTWI & ZADLEEREE) O&E
LLTC, Ore—iEs), QfFhmE, D2o0%
LCws12l, 205 bOORr v—iEFENE, kil
DFERIEDOFEL LTMNBSTOND, —F, @
DS NIA L1, T2 THIICEA S (2R
LRI D LN TE D, (RERIEOEMILLT
D3IMTH5D,

(D) BPEMEB LOENAR 6T LY FOMRR
i, oL —T 4 ThbHERESND,
(2) LBipHEdE I, MO —TF 4 v OILRELTEE
FRICE T D12 DOEAHMY AT b,

(3) L2L, LEMHREMAIET 2 ELIBTEND D
WHEHEWEWERBHR LD THY, ELOELHED
EB LT EEEIC BT D BMBDZ N b2

T3,

33 RLICEATARBRESR
NEZH LWL, ARBICBT 288 iEe

MBI E EIRT D 2 LN TE AV, Carneyl7]id,

A ikng 2 OHE ® (consolidative) HkRE & @ E 5
(innovative) F(BED 2 DICHFLTW5H, QDK
[ DML, ERA =y FOERL V% RE{LT
LHRETh D, QOEHERRIL, EFEREL(IC
BT DEIOCEEKRT D CHD, 22 L,
CarneyT)OEAEUL E ABOZ L ORICIE, LLTFD
B RSN ARV R

B, ARoOBAIE, TH— EiEEE VD
EAERORMEEZERL CEHEIN LD THD, =
O LT b7 (RIERRE & (RESRE OMEST T E
AU, HBEDRE & EHERGI AL 2R & 2ol

% 212, Carney[7]idHh[E O EERE & ¥ HrEkR% % ¢
nhzen, h#i (defender) &EF% (prospector)

LW BEISEANEICEESIT CRETWD, —F,

AR, L MEGOMRREOBRSE, S 2TERAD K
AR ZATH L T3, $742bbh, &AL,
ThMBEMAINLVWRREERTL > FOEGZB)
15, LVOHRICLESERESINALTVWDLNT
Hb,

% 312, Carneyl7lid, Hu[E & FREAHS 7 F #9722 48
BER, ThbbLRMBOMMNSRIEAKICL -
T, fth) O EFHEE S AN M ARG, Tabb
RIEOMMLRDIEREKICL ST, ThEThiEM
ENDEHHT D, ZORMIL, BAEOa =
—% « A=A 54k, B LSI It Zei A Rk
% U C TG 3 B\ TS (S TEH L7z H 1)
[30)ic & » CREEAEZIT DT TH D,

4. RO AR

koY, Rral—yarv.oapd—
(1] ORHEZW FIZE > T, Astley & Fombrun(3]
HEALLCORRBE L ITAMMOE EMEZ 5
LT, AR, S5 2 EITIR itk
SN TCEEIRIC—BMZAME L, Thb %2 REHE
& & fin4 L7=. Russol29]iC L hid, ghiEattic &
BAT Y AT T A UPIE &V D (RERRE DR
K &g otzDik, o by FRLOBE et
R TCdh o7z, Putnaml[27]iX, KERITER LN
TEHBOMHK (TY o=y ay) &mLleli
ST EN, LU b —F U TOEEE LTEH LI
DTHZRW M EHER T 5,

ARG CHIHE ENTEARIED L D 1 DO EAFY
ThHIRERBEOMEE, UEORMBEBETHZ
EC, RO LD RGOy C& 5, MMEICE R
Xy PU—IRREETHD (b LEREEINT
LEo7) HBAIE, SA8E, R Ta0Er%
Mbd, MAOTITBEIH2@00, —F, MM
DEERERF Y FI—2ICL > THEBS T 6N
BEld, 2HERORLSIZER/EME, Thbbk
FEHCRE L {EHERRE D D HLOWT N EZ V%5,
bodtb, TG 2 0D EMAE DY TR
A3 22 LEArRECiriivy, Lo, &HkeRII
A ORIBIZL - THXX BTV D,

2T ERY, HH DOTTE (locus of
control) OEEIE, BRSICEET 513§ D XA E
A (EHEEM) oRmBEI F<HATEINLL
nigw, HBIORE S, ANFES% A oio

HARE D 27 L¥RF



Journal of Japan Association for Management Systems

FENICH D LIETHIREL (28], MEHEIMA
TIELADS LIVRWD, HBR SR T LEBT
THEAMICEFRINEREYRAIHCTCEDE2 0 )
Astley & Fombrun[3|D7 4 5 71%, (MG GE
HLDITEHE - LORMOFTERNNTHLZ &%
RIEL T3, iy, HMOFERNNRIEANDS
WIEEFIC RV DA, EITIE T F4
L] EFET 20Tl S aRmL, o
N—T 4 v OIBERL BB OBENS, RS 17
DEGHURE~DZMERLT L5 THH I,

el OFTE
(D] 4N
B Beikms FIoFRL
Iy bU—2
bool B I 1S (RFEHRL
X2 #E&0 AR
5. #U

ARaL, T EEEEoEzIcb e 3&, £4
UL O FEAREERG & U CIRFE RS & (RUERAE O 2 o
EREE Ui, MEROEGMIEOXHIEL, & LT
H O FERRE 2 40E L CWhe, ()5, {RiEikgo &
B H DT, IRy PU s Lo iE
OTHAIZE TITEDIETTH 2,

ZOX S, ARITHAMBERCETAINE T
DFROWB A T=L 5 L1125V, EABIEOMS
BYET 5 LTI Lic, HESRADIER Y b
BONBRAEDNDIL, bobbEELLOLLTLL
FTO2/A%EHTE D,

F1IC, HHOFIEE GRY —F— v TR
WEFEZ DN TV BEES, E@NRER»Y D
MMEOVWTIHHEEORMN S 5, HKHIOFTTEN N
AL, SRR E R TERNTY — 4 — IR
nofeENRE<, ELNBY —F— %2 FoHEADIE
IMEMOEEE LT B E V) BRAELRIE, BEHL
fRERREICR L CiE Z Y35, LnL, (REEREED

Vol.23,No. 2 (2007)

Bl 2T, AMY — &35 L ki
MTHDMb LRV, Olsonl22lid, Vv bi—
XU OIS OERITHEMBILT B FiRiIcRET -
A% TBURREER) LR, BUENEER
DITEIZIMG Y — & — DFeE & 7R LU B mTREVED
Hb, YY) —F—iT, TanU—ICHBEELL
2 ET AR, BELY bmslic®|aT, Fo—
FT, Y &3 ¥ 27 BT < ARG
EROAY A R B2, Y —F—piET B
RBUCH 2 &S OBLEMITDZ &1, L0 Lw
V=& =2y THROMEIZL o THETH A,
For, ERWIEOMESR, BELINLOHEL
VORI )R BRI R BFFEIC & o TR
b2 HbOTHRL, ThEWTTLHLOTHD LW
9 Astley & Fombrun[3]?D F5RIZAVZ B T2 & ¥
BCc&xn, FELLIREELLOBIEICEATS
HEwMIL, @ EROBRIIMIZDHoT, 2003
Y HEREREELTE I, 12 Porter[261i2 %
RINDEREEBTHY, b I 1 O2HEHRS—2
BllalTdH D, Dyer & Singhlolik, “h b2 >0
HE, EALVOBENLFORIEL S OB
REEILESHTVD, AR I S EARmE
i, 2 o0BAEIEIND DT M3 6
ha, +2bb, RERIKE, RENCHELER
THEREEBRE BN THY (FE4) , Rk
i, Fd CHEMRELERSEAE ERT L ERAN
—ZABLEBMNBROTHD, LUEOBESITIL, £
EHREE OB & B - FEWRONIZE & AT
FERE L VT D REEME A RIE L TN D,

b

(1) Pfeffer[25]id, 1980 ERDOKEDO AT EEE
R ORETREREE LTHRD 2 A% 1R/K
LT3, OXEoAMEREEHS 2L, B
KHDHWVITEMOAFELEL ORI TS a A v
F e RXRUFy—%2FR LTS, PaAfrh -
NUF v —ik, B#MBEUSON ONDEET
LILE-TEY, ¥ roT, 4%, EER
R ICERR E 2D TH A H, @80 FH)



(2)

(3

(4)

Generic Strategies at the Collective Level

WL KB o\ B EEEOEVIGENEE, H
AEFECRT 2RI OB R LIZb SN
DThD, ZORGNIOBEEEDEE L F5H
HOTI N6 DBHRRNER I L > TER I h
Too BHIHBWTEDLBY, EAWBEFIRDY
BMOWREL, D ED2O0DKRBDO D LDOR K
DHERY EFTWD,

Van de Ven, Emmett & Koenig[33JiZ & > T2
| EINHARES KT T, BENARET
HHZLEBMITIETHHBET N THD, =
DEF MR DAL EEE, w2122
M,
T ZTHIR SR (KRE) Bkag o itgaE i,
WERL R Y TARMNE TORBRTH D,
friikng 2y, AETHMRRS LM - (RS
DLV ) AEBOEMLRBANS LERFTEND
LERHDLZ LITHMAL TR RETH D, Nk
E18]% B8,

Porter(26]i, FFEMMEEITZITV, TO
LETHSEIRICOVWTER L TV D, ERME
ST, BB S RIS LTI R
LI b T ERIZIERE LTW5, HAERRES L,
B R BSRFORMONGSHKEZCERELED
¥ TWD, %Y, Porter(26] 0 HelE 5L 1 52
DR 2EBEOHTEEALTNEDOTH D,
TOHHLO—}, OF Y ERMESTOLD R
AR ST SN Z LB IRV,
ERELLUEORGEE DT T DhEE, ER
DK EORIIA SRS D SR A BRA L T
WA A D B & D feiEl0liE, B4 ikeg R
EEOHROTEE A TIER AN E B3
KOG (M2 %28R) LESHTHD,

SEXH

(1]

(2]

PRI Zh: “HLERM BRI DXt & ik,
%1 , pp. 413, vol. 15, no. 4, (1981)

Anderson, C. R. and C. E. Schneier: “Locus of
Leader and Leader

LA

Control, Behavior

Performance among Management Students,”

(3]

(4]

(6]

[7]

(8]

[9]

Academy of Management Journal,
690-698, vol. 21, no. 4, (1978)

Astley, W. G. and C. J. Fombrun: “Collective

pp.

Strategy: Social Ecology of Organizational
Academy of Management

Review, pp. 576-587, vol. 8, no. 4, (1983)

Environments,”

Barney, J.: “Firm Resources and Sustained

Competitive  Advantage,” Journal  of
Management, pp. 99-120, vol. 17, no. 1,
(1991)

Benson, J. K.: “The Interorganizational
Network as a  Political Economy,”
Administrative  Science  Quarterly, pp.

229-249, vol. 20, no. 2, (1975)

Blesser, R. K. and J. E. Harl: “Collective
Strategy: Vice or Virtue?” Academy of
Management Review, pp. 408-427, vol. 11, no.
2, (1986)

Carney, M. G.: “The Strategy and Structure
of Collective Action,” Organization Studies,
pp. 341-362, vol. 8, no. 4, (1987)

Clark, P. B. and J. Q. Wilson: “Incentive
A Theory

Systems: of Organizations,”

Administrative  Science  Quarterly,
129-166, vol. 6, no.2, (1961)

Dyer, J. H. and H. Singh:

pp.

View: Cooperative Strategy and Sources of
Interorganizational Competitive Advantage,”
Academy of Management Review,

660-679, vol. 23, no. 4, (1998)

pp.

[10] Ghemawat, P.: Strategy and the Business

[11] Hannan,

[12] H &V - EMBA -

54

Landscape, Prentice Hall, (2001), (KX#1IE 1
R TR, RIERE R,
(2002))

M. and J.

of

Freceman: “The

Population Ecology Organizations,”
American Journal of Sociology, pp. 929-964,
vol. 82, no. 5, (1975)

ATAF- - &FH—4 - (LkF

BAEEY 2T LFSH



Journal of Japan Association for Management Systems

M: TAADE¥XY 5 25—l ALM,
(2003)

(18] OHFHilZ: TR E AR ORI (5 3hD 1, H AR
# #iE L, (2003)

(14] EMEE: TREMRMSE REDES), AkER,
(2006)

[15] Litwak, E. and L. F. Hylton:
“Interorganizational Analysis: A Hypothesis
on Co-ordinating Agencies,” Administrative
Science Quarterly, pp. 395-420, vol. 6, no.4,
(1962)

[16] Miles, R. E. and C. C. Snow: Organizational
Strategy, Structure, and Process, McGraw-
Hill, (1978), (LE<F&E - A5 - FF TR
MR RUARE ), 44 ¥ N, (1983)

[17] Mitchell, T. R., C. M. Smyser and S. T. Weed:
“Locus of Control: Supervision and Work
Satisfaction,” Academy of Management
Journal, pp. 623-631, vol. 18, no. 3, (1975)

(181LIEHAA: “E G IR & ALHE ) [RE-LEF,
pp. 331-353, vol. 48, no. 1, (1996)

(19l Al (5t T4 - MKk, KA KFHER,
(2000)

(20] A A= DM A Y b D — 7 ORE], $H
tHihs, (2002)

(21] AT A ZE: AR S A T LOBEAL,” THIRE2
SEKFEALE HERFEFEIL, pp. 49-64, vol. 18,
(2006)

[22] Olson, M. The Logic of Collective Action,
Harvard University Press, (1965), ((K/H{# -
Ay RIER: TESITHMm), IxrY7EE,
(1983))

[23] Osborn, R. N. and J. Hagedoorn: “The
Institutionalization and Evolutionary

Dynamics of Interorganizational Alliances

and Networks,” Academy of Management

Journal, pp. 261-278, vol. 40, no. 2, (1997)

[24] Parsons, T.: Structure and Process in Modern

Life, Free Press, (1960)

Vol.23,No. 2 (2007)

[25] Pfeffer, J.: “Bringing the Environment Back
mn: The Social Context of Business Strategy,”
m D. J. Teece (Ed): The
Challenge, Ballinger, pp. 119-135, (1987), (&
R - WATEN - &HFR - AMBEARS - UF
AR R BSAR: TEtf ~o ki), APEER, pp.
143-163, (1988))

[26] Porter, M. E.. Competitive Strategy, Free
Press, (1980), (fidih - thib- s - ARETIB R
R TR OWRR], &1 vE N, (1982)

[27] Putnam, R. D. GRARt - ILNE EFR): “O &
DCR-V T 2T H—T AV DIZBTEY
YR Fy EYVOBIR” BIAE - K5
Med: [V — 2 v - Xy EF V), RERFH
#tt, pp. 55-76, (2004)

[28] Rotter, J. B.: “Generalized Expectancies for

Competitive

Internal Versus External Control of
Reinforcement,” Psychological Monographs,
pp. 1-28, vol. 80, no. 1, (1966)

[29] Russo, M. V.: “On Collective Strategy in the
Public Policy Domain,” in P. Shrivastava, A.
Huff and J. Dutton (Eds): Advances in
Strategic Management, vol. 9, JAI Press, pp.
353-374, (1993)

(30] #hER TSR “SERIDIERBOME L~ A b
— BLSIEW MG DT — R, SHE—R
FA ) =g L), RERFE R,
pp. 287-314, (1986)

[31] Schermerhorn, Jr., J. R.: “Determinants of
Interorganizational Cooperation,” Academy
of Management Journal, pp. 846-856, vol. 18,
no. 4, (1975)

[32] FARAth - BT AR [REWIER), 730,
(2004)

[33] Van de Ven, A. H., D. C. Emmett and R.
Koenig, dJr.: “Frameworks for Interorgani-
zational Analysis,” in A. R. Negandhi (Ed.):

Interorganization Kent

University Press, pp. 19-38, (1975)

Theory, State





