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2 ) Klein. Frederick C. “Technical Graduates: What makes them become foremen
in the shop,” Management Review, June 1968, condensed from The Wall Street
Journal, vol. CLXX, no. 123.

3) Johnson, Alton C.; Kahler, Gerald E.; Peterson, Richard B., “The Expanding
Role of Today's Foreman,” Management Review, May 1967, condensed from Ma-
nagement of Personnel Quarterly, Winter 1967,

4 ) Klein, Frederick C., “Technical Graduates: What makes them become foremen
in the shop,” Management Review, June 1968, condensed from The Wall Street
Journal, vol. CLXX, no. 123.
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13) Hopper, Kenneth, “The Growing Use of College Graduates as Foremen,” Man-
agement of Personnel Quarterly, Summer 1967, vol. 6-2, pp2-12, and "The New
Look in Supervision: The trend is toward college men,” Management Review, July
1967, condensed from Executive's Bulletin, June 15, 1967, Published by Foremen's
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