131

BRERELRE O FER
—EEBREELRRFH—

o B ARG
| B§E — “ Compared to What?” “ Compared
as to What?” % LT * Compared

for What?” ——

HE RS (Comparative study) %, 272 b &< »LBEY, &HFE, &
B/, HeF, HEY, OEY, WFEREBEARERTEOLIT, LD
OPWRFEE 2K W EFTWB L2225 OTHEHH, BEFEFORLT
HEwR, & CEBEREHE (International Comparative Management)
PDEABZIRD LIRS LDIITSBREDT L LV TX,

bhHA, bhvbhiX EFEEE—# L EGIKNEERL E k> L &
W, BT Y LTwbh s FRER R E LTuwba & d Plal i
Vo BHEOEENEH & L1 BE, L ARBRBRRERZMIRTDE
&, R X, BRI X, HWENRZE» DBRELTW5HiTT,
BAEERBEO BAELVRA—- 2 X UDE LT, MBHHEL), AL
P, BBAELOEAMSLHBERRED 0LV L),

L L, &2Tuw> i, O EDDEMGHORNHT, BEOLK
%ﬁ&m%aduf,Uao@%%mﬁﬁkﬁbfba_t%%%bfm
B, LichioT, £50WIHBRTORGREERER L, RETEFESNL
DHERZESWTER ~r L F o 7 —~v v #HE (Prof. Harold Koontz) o
\»5 ‘“The Management Theory Jungle” OJREBIZH D, ~V A« o —
~v = ~F$H (Hans Schallhammer) 3 B\ T\ 5 X 51 “ The Compara-
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tive Management Theory Jungle” L\ o T X \WEREICH Z>( 10)

bAETIIEREELBR L o TEHE S5V RERIE LRI T 5
KEFNLE - LB A DI, )5, 7 £ Y #TiL Business Administration
DFEMVCEABERELE - LERCECBEET IR EIRT DA T %,
bAEL 7 A ) AL LTEESECEI ¥ LLWBASREERZTcs Tu
LDTHDN D, BEFHEEDLHDOOLOOHERKEL LTHETCLET DL
BHEITIRH B E V- TIV, Linl, BRIEBNS X5, BEEEHLE
RIS REE & EECTRHEU OV TS b TR,

ERFEEEBERLFALCL S RARCIRDOL ORI OB HH, Thbe
RALERSRD<EL DTS, Tiobb, &Mk LTI, RECEEY
2% (International Business Management), EREEEE&H G (International
Management), ¥/AEERIEH (Management in the Foreign Environ-
ment), ¥ JOEEEEBKRH (World Management) 7c 233 5,

" EEBRLEEERIT, WHh D EE A ¥ (international or multinational
business firm) O ~<%xY 2V bR ED EIF53 0T, SfECEBETSHEE
EOFEEEZE,LMY BLHEMNBLEONE LIS, HEEEEERE, < —
Bame Lol E L2 0T, BEEEOER/L (internationalization of
managerial structure) % @i e LT, @ERAOMEL > EF X5
ET5L0T, EREFERERO—AXYLDDELOTHDH, TORCDOWT
RHECAN S OTZ TR hE Bl ~igu,

FHMRERSR L, B, BF, e, LORRSLBEORLT,
REBCRPCRERIC L - CHR L OMECEE R L%, BHER LT TW
HERGTRL, FECLE>THLMARLEIS L T2L0THS, HEK
EEEERRRE, HREOEDOHBE R L, ThieHT5EEmRIED
HHHeBRTHLDTH D,

(1) Hans Schallhammer, “ The Comparative Management Theory Jungle,”
The Academy of Management Journal, 1969, 12 (1).

(2) S.Benjamin Prasad, “ Conclusion: A Concept of Comparative Manage-
rialism,” in Management in International Prospective, 1967, pp.270-271.
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ChBOEROEMTCEHEREETERYRVT, MhiBAeERBCH
5LDTHBED, EROEEREROME, ABREHOR»LFHE LI
Bl s TALDTHKL, =P AV MAILEERAE D o THBDTK
RS OTHD, BECERERIT, NECEET S HOEEOREEN
AT ) FEAWC v A~ b T5UHBTHLHOR LT, HEEEBRR
L, A BEARAELLMRATBLYRNRETIRERK LS H5DT, |
EDOTHBIRL->TWATNRESHECHEETZORHDE V2 X, #E
SHEEBRSER L MBI AE Y DEE SR, HEBORRD 5\ iX3EA
BFECLRSBELE TR L L OO TH S, MOFEHCH LTEH L O
PRETHHBCHHLbV LD,

Lo biE, EEEERERIANEWSIILERBDTHSD, ZhIT
Bx AledbCIIEREAC R LI L 512, “Compared to What ?” « Compared
as to What?” % L * Compared for What?” o 3 o1& Th~7clt
il bigvs, L, STTELH OEDPDI LR, TOARIFIEL
T, =% AV b OBEH BD Cross-cultural Challenge TH s L5 Z &
THo, LT, BixHDT [HEEET I, [HeonTHEET 5] £
LT Mot EET 50 O3 D220 THBNTWL enT, EEESE
W8 D Titkam ook LT AR,

I HEEEEROHELNR

IERBNIcX S, HEGRE, MMAIE) M 2nwT] £ LT Mol ]
DO HBNHCOWT 3 DOV E 2 bigwa, LarLl, 203 20R]
WIS BBESR b > T T, DL 0DEDREL B ik, o
2ODPRELEZ I ERRD,

HEL WS ZEX FEB MBS L, [292953 0 3FhMEDE /DWW
<, BUACIEAY B OACT B EThhel Evde 2955 %

(8) Webster's Dictionary @ * Comparison” OIEYHMR.
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hbo®/ 2HECHKET S vwoTh, £2 Tk MIEonTJ T
ZO0MENRDB L, FOHBN FDX 5 BN H 500 MBS
5o LizdioT, UTF 3200w E20E2lh EFBR LTS, flid
DEEE L ODTHHh D, RBDLHTEETLEANETL 50T, F»
Wi Tk <o

1. [TfIE ] BT 2 EHEREE L&

PO EEBRC BEEEEVCOIBE, flad CBXRBRELEK” omEH
Brdd, ‘“HHEEE” b0, “SREBOKE” 4555, “BX
HE” TR AEOHEE, 7 2 ) HEEH a point of reference 275 T
WHDTHD, EEXZDOX S e B A —Ih THRHE] LA TE L,

(s HEE | DBEI1L, —HFiX 1 DOEMN a point of reference IT7¢
D TWwb, Thbb, 72V A5 “RE”, “E&”, 5L =547
Lo TnbBbiFTHb, 7249 Ak, L3 LGNPRER—T, —A
WHHIBLHRE—-FR, LidoT, ThEHRNBIERIST, EFhL
BWOERDD, FOXI7TRATHEL, Lo TERLE->TW5BED,
ARLTCWDI2EMBZENHEKI S, £OX 5 REBI, ThXhiT
RE [fflh] 23Ho T, HEEIEZH > TSI THS,

7 AY APRENTHR—-THD L3, LI IRBEITERLLEEK
ROBHORBMTHDEWIHHIRED D, 2% h, BEEHOHRL, BE
HBOROZERCMAL LItV LITind, 74 ) NIHHLEEORFGSEH
THH1D, MEOEHENEGELIZLEELTIVAbERTV, Lhb
i, ==V e h—VvEEBEDOS L5, HENGNP, —AYH BTl
F—igolcd LT, BEEBDHLEEEHOEENERID L LWL HKEH
O, EEDEXIL/ ~THo T, £ I cross-cultural comparison Df

EARB5,

(4) %5 “ Management Behaviors in Britain and Japan: A Critical Com-
parative View,” (Oct. 1970, Unpublished).
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RUZ L7 2 ) AHEECONTH VX DDTH-T, RLTT AU A
FEEBEASCEEARL, MLoRRSEABTLEMATENEVWI LT
BB VFXY—FeFeTVHUL ,VBIVIFTYT «=, 7 3I7VHEHR
(Richard F. Gonzalez and Claude McMillan, Jr.) o3¢, < The Univer-
sality of American Management Phi]os;)phy(f:2 Eh, TAVALIY e ko~
7 ##% (Winston Oberg) ¢ * Cross-Cultural Perspectives on Management
Rmmﬁga%hKMKT,7fvr-R-$ﬁv?4%lUﬂ—f—F-
De=2%7 =v (AR Negandhi and B.D. Estafen) i€ o “A
Research Model to Determine the Applicability of American Manage-
ment Know-How in Differing Cultures and/or Iz‘,nvironmenta(?’2 e, &
DOMERE LY B->T 5D, RLISKE, 72Y 2ESNOFERIC American
Management philosophy, principles % %\ (¥ know-how ¢ applicability
% transferability B4/ Hbh T\ 5%,

ChbDoH, dVHLy , YEIU~, 7 1 7 VEEDOHR TN T
B L, BABRCHTS7 2 ) 2 @BEREO—BREC OV TRE LIER
X, BREERQLI=IXCAVIRRET AY 2AMBEO7 v —F035H-T, £
MBARY YL e 5y —RATHDBEV-TIL, FERARIIBARSHELWS5D
THb, 72 WREBEOREMBE~DL Y HLAARC, BEORBE, 77
r—F, B, HEt, RABLVEMERE Vo, WALWSREGEELT
REINTED, LORBRECRE, L{CEFRBEORRE, E—KD
Y FHLESOTHEND, 7 2) »ORBEELHRAO—BIEC OV TR
BAXBDRXIL DI E WS, LichisT, REOTILLREREME, 7k

(5) Richard F. Gonzalez and Claude McMillan, “The Universality of
American Management Philosophy,” Academy of Management Journal,
1961, 4 (1), pp.31-41.

(6) Winston Oberg, ““Cross-cultural Perspectives on Management Principles,”
Academy of Management Journal, 1963, 6 (2), pp. 129-143.

(7) A.R. Negandhi and B.D. Estafen, “A Research Model to Determine

the Applicability of American Management Know-How in Differing
Cultures and/or Environments,” Academy of Management Journal, 1965, 8
(4), pp-309-318.
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bOLRL - REEEORECIE, ThFHELICHLVWEBE, 77~
7, BEBEZXLETHDLELTD, bk, 7AY)HEHRLH>TAH
T, 18ISE D7 2V HD EEBEEN 1960 FiC BHLTWIRVOTH S h
B, LTHSHDY H T THEKYE INABEBEN IS , 22T =) AT
AVATES THHZ EBPBREDRTHEI O Lt EBAT WS, E
RTRHD2, 729 AT, bhbhicd - T—RFELDOX 5 FERTY
Pl AEL 2T, MHIECOWTLRAERTIR-T, ChEFIEHLTW2,
HOREOFEFIEIZLREST (7), FAELELLS T bhroThbEWN)
23, 57 AY ATRARALR, bhbRDOBFWVLHRIL, Lobed
B0 RREVS C LIC A8, bAEEAEC #E Lgvwth, AF%
“EEBL TEAHEWVD UL B D o TWBHD TR D,
FRXELVALLT, ~F0 2V bR ESBETIHMIEOMBEEL LT,
“ Management is management whether you are is Tokyo, or Toldo”
ETANBLHD, VavVeTzAY—vy=F—¥EED Management of
International Operations O BEBEE O SET, =FxT AV F O BEBIWNKAE
3, Bih, &%, s, EOHEEYEBL 53 0T, LEEORAOFERT
BOTHERSAHLTHO0THD, —7, 77—V HEBIVDY » FvlEHK
L, v 222V PORBERELEFRBREE L O—BEYHTWHDTH
5, THIL MTiC 2T OEBEEENMNCOWTERTE [7r<— U,
F=v o JfiEEeT L] THD, AEEFT L] ORETIX/R T, “Manage-
ment is management” L\ 5 L X, FIiZ [—eFA | OFENIBERX
RTWBE Lo TE, &2z, 4L, “The world-wide general theory
or principles of Management” 235 % &THIE, “h#% r-—;}g:e F)
FEA TR I, |

O [—@esF1] ORBER, FICh~icX 5> CRETHEFEGEMN “ The
Management Theory Jungle” D IREBTHHHb, “BIEEIEL” © [=F

(8) John Fayerweather, Management of International Operations, 1960.
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A — e ETF AL WY bRV, UL, b LIT—ET
Al BB ETIE, [EE) HETAHEWORMBELIBETHIOTHS,
DEFAD—BERHEELYIREETE16TH 5,

ANV R eV a =V —FFL, BERELBEOSEFCKT 5RMYE
BRIk, AR HBERCH, fhitg <322 A Y P EDOWTO—
BRI~ D EENRD - 1o D THB L\ 50 AEBIC I B R EORE
COWTRBEXPHRE L, KAL, TLTFHMEL > % X 5 in—fryEs kD
bhoodb bl ThHA, Cross-cultural challenge W28 LT itz 5 —i%
Hokeil, TOBMESHERIIE > L EEREEBEROFEL VS 1) LEREE
BEHEGOREERR S L b bisys,

EZATIBIELI13M[Mr4AA (CI0S) DRET, VYV AR A
~ b #$2 (Rensis Lickert) I, “ Trends Toward a World-wide Theory
<ﬁMw%wmﬁ”K5%K%%ﬁwfu—ﬁ—vyf,vivab%ﬁ
B O ToORIE, BRetitrrb b, FULERHLRRENCHRDOG
FrhEZHTE BAVEVWEL, XOoEHE LT, O ABEERMALTE
FER U TH5B, @BENFERIVAERIECESWTLRALT, GRULA
ERRUERYEDL, @X LTalyRMERE, =x2 2 v 1+ O RAlZH
BT5LECEEL FXLTWE2E Mhinsy, FAZOL DX RETH
5, LLTWBDTH S,

BRI, CORIDOHKD T, =F 2V FOEREIX, ThEhOERH
L, BENLEERRITSTHS O, ERAIAETH T,
WEPAE R Fil, Thick - TARE, ABEOREEIRCCHESh
H5THH5 L, BEZELLAEM TR TEDISCKRELEL, AKBC~RY
AV FOERMGBRCS ROGREABET2THH5 L LTV 5D,

Vo A= FEBE DO R/REDOLHATIL BEREREN GERTWB E WS TX

(9) Hans Schollhammer, op. cit., p.82.
(10 Rensis Lickert, “Trends Toward a World-Wide Theory of Manage-
ment,” Proceedings of C.I1.0.S., XIII 1963, pp. 110-114.
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Vv, DD ABERFR L THH LS L, BEOERIDL Ze — 0K
Wo TERFALTHDELTWS, WEHEORITIFIE LT, AMIXALE
WO BT, RIEAHAEEREC Lo T 5, I LRI M3k Lixfis
&S RIS Bufhillis b, 2% b A E LOBFRIE DV TDORA
Thb, ibix, ARIZ4EF hTh 5 Cultural learning process g i T,
BREMBELY, T A EMEELY, ThOEBR LTV, Lt
> T, HBOEDDIALD learning process M &% bhhi¥, DX 5k
AEELDLO5RBEEL DL, WRERIIAPT & HEGCERTIIATE
BT, #8H, SREOLMMERIIILS bRV EWI REXE DN E D 7
THbH, AR, 50209 , 71— rEBOEFTIR, ThbbiRE
FANLEICETARBCONTTH B0, FIL2H T x2iE, Management
in cultures & L CHAm &, Cultural factors in management & B 3 /W
Yo THRUFIGEH-TL D, B, Management is a part of culture
CERBL, MO~ DOBFEADORREELD B0 E S Y, MBECTREIW
Tkkinh, 2FYULBEER 0 THZ EAHES L THITE, ¥R~
YAV PORMD BT ELELTIVDOTHS, LaL, b LI
MR b e, BAMER <R 2 v b OFERIDEHNTEE
MESh, ZOLDRLREDI S EXBENYEZLDI LD, £5
T5E, BEDHETWILIAD<FY AV FOREREZ—FADE VSR
BRoEYLE0THD, Y » 7~ PEEUL, HERETEAELARENRT
febh, TOEJNEIE OATIUTRBRE, —BOLERSORNBL
hTw{ L, ¥t (industrialization) 23 EDIE, ZOHED EHD
TPEL o T T, vxT 4V FDREROSBY BRI GE L
YEELTWBDTH B,

2. [EieounT) OEBREE i

M oWT | BB EEY»TA00MEL, R AV IRES
BRBMDICDONTORIWE VST IV, ZOMVWENNTHE 22 “BIEEIL”
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THELCL > TRIE->TL %, LvL, COZEEMEZEVELTLE DD
W & T, “Jungle” (X PP VIATHALCLTHA LXK, ChiEH
LTARDHZEBDLETH D,

Je#=5 49 & (J. Boddewyn) 3 [~4v 2 b——KEHL
4| ——_ “Management: The Trees, the Forest and the Landscape,”
WD BB D RADIHT, DN T] T2 oW TER LT
L BOTHMATEE 5. AHEE, bAEOBCHS IS, “ARRT,
BRI L2BHp, EOR “HRERT, ARvxafrRiwn,” & LT,
O EDDHMFER/~NDELYELTVDHDTH 5,

R#EFEL, ~FxPAVP~DERY S ORFT T2, ETH K, ~
FOAY L BATIRS T DDIFHENL—2F D BEEESHLD RHTH S,
“ Management is Managers” L7=23» T, H&EiX “ Who are the Mana-
gers !’ TH- T, ZHCHTHEEAFBAIL, “ Management as actor”
ETHDOTHBH, H_ORFI, EEEOMLE, BEX ML \)5 KICHE
ohb, Thbb, “Management is what managers do”, RjRHIL,
“What do managers do?” T, ZhiexfT5EAPHE S, Manage-
ment as a:process F\5 Z L7 BH, X, vFY AV MI, £IK
EE+ 5 A2 DHERMFKR, T/ib, “Management is about ‘ Chiefs and
Indians’,” L5 = L ThHDH, [HEIL, « How are managers related to
other people?” L\ 5 Z L THbH, hiextTsHEAHEAEILX, Manage-

ment as a structure TH 5, FHIL, BEENEHTIARE, BET53
DA L5 BT, “Management is what managers contribute” ¢,

RFEIT “ What do managers contribute?” 3 = L itfch, Fo BT
HEA &L LTX, “Management as a function” L7¢%, £ LT
BHROEAZFRL, “OLO0BEOLMHDREEE” T/ «“ Manage-
ment operates within an environment” Thbh, I ilT 5 HEHEIL,

1) J. Boddewyn, “ Management: The Trees, the Forest, and the Lands-
cape,” Management International Review, 1967, 17 (2-3), pp.131-136.
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“ How are Managers affected by their environment ? ” THbh, Thicx
TAEXPESILY, “Management as environmentally affected” 25
DTH5b, %D “Skelton” fyig = x 2 2V F OER, Tiebb, [KEFK
LR | IR~ % L, “Management is actors engaging in a process
of activities within the structure of formal organizations operating in
an environment; and its function is to contribute to that of other
entity ” & 7g %

ThbI b, MATNEHER, ~FP 2V F—ROMER, £LTH
BREERL LAENLERC T T-EREL2{>T5, ¥7T, H—0OR
FHizeonwTik, R. Lewis and T. Steward & The Managers (1958), B X
N D..Granik &> The European Executive (1962), H 0 B HF 2>\ Ti,
B.M. Richman & Soviet Management (1960), 3 X (¥ ]J. Fayesweather o
The Executive Overseas (1959), =0 B Hw o\ T, R. Bendix » Work
and Authority (1956, 1963) I3 X O¢ H. Hartman o Authority and Organiza-
tion tn German Management (1959), & D HH >\~ T, F. Harbison
and C.A. Myers &0 Management in the Industrial World (1959) 3 X OF
Clark Kerr, et al., Industrialism and Industvial Man (1960, 1964), £ L
THHEO R HFwowT, James Burhnam ¢ The Managerial Revolution
(1946), ¥ X ¥ R.N. Farmer and B.M. Richman & Comparative Manage-
ment and Economic Growth (1965), &, ThZThoRAAFZ>T 2+
DXBEBT T 5B, SODRFELWT, ThEhEEHHFROIBRIINA

R DTH-T, TDED, BEL Ho TEE - RUIDPRLLEE
BLBEDTIRR W ERDLRLY, —IHEZDL5EBERBOMLH» LTARD
&, TR 2WT) BT 20245 2 LRI D, A

LAED T, ZVTFY y 7 e n—EV VY RBIVNFr—~AARe Ao AA
&~ AT BB OTRIC A Toh 6 LENRD B, T, HBO A%,

@9 Ibid., p.136.

(19 Frederick Harbison and Charles A. Myers, Management ¢n Industrial
World, 1959,
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=52 4V P REDHE | (the logic of Management development) % 8

LIRTBZERHDHEND, ZHIEDOWTIE, MDD ] OHEIEZ%S
BT 5 L ERFOL D EFcw, 2O=x2 2V FORBBEEYFAIC L -
THET LW AR LIES ThD,

MEEL, BEAROER, R A7 4, BIUREEXERD 3 2K
WTHHi R LTWb, F—R2onTi, BEREAIEARTHE, FREBEDL
EELEMILL, Licdi-T, Hifify, JFIW, BEERRENEZ O AMO
ERANLBERCILEEL, =% P AV POBRERIWMAT S, HFOHTIE,
RS AT A2\, EBEZEOBELHEBODERLEFEO ST, Lo
BB LTnwb, £LT, RREBOREL, BHBL, £EEROWT,
HToBMEhavHAT —> o VO AEEEOEHYIMLLS ET5, X
i, EXEBO~xv A v roll%Y, MEN, KEL, BHAK, IOV
REH»2O8ME L, ThbEELY5E 2 T AlER L2, HEEREH
DHDEE D, BIFR X 5 5EREH, %EEOMARL, BERBOMEMIL,
A (KRR ENLD) DREEOBER L OWTHNTS, LLTEZOR
oWT, Bl L=Y— & LTORERB~OFHL, FEEREY, #
By, BaN, FLTEPIMREZED 3 SOERAEESF, ThbnEDX >
Ifr, BN YL OhERDLDTHD,

A&, RV AT A, BIUEEBDO3ISDOHHIL, ~Fx0 AV v %
CDIHRHZRISETEHHLDOTHY, ThLIDDOHHERENTULUDTH
BML2b0EE2, LT, ThZX - TEERL»HEER LR E M
DEMEZHD 55 L LTWbB, [l onT] HETAnEWd L, <
U AV N ORBHMEMIAEHHRE LTVW20TH S,

NV VY RBIVA Y~ ABEOFREMNBORINTE, 7r—-=—F
JOY , F=viiEigo Comparative Management and Economic Growth T
BB CORHL, WHBO] « K= 4 v 4 vEEOFAT5 L HEEH

19 R.N. Farmer and B.M. Richman, Comparative Management and Economic
Progress, 1965,
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DEERREBERORSTTH S, FENMOBREMENIS®, ~xo 2V o
TRrEARBIV =AY AV OPRCEEYE2 L0 L, BENEHD
%, VEBFWER—IULNER, @ #HESHBER—ULHES), @) Bib
B« SRR, @ BEANEBOMNKRFIL, ThiMstL<, FHBR
DTy = brELT, BEL, TORTTE —AYH O PEKEL HX
T, AFHBRO X AV M X OB ~OFELFHHALL > ETH0T
H5o
N=EYVRBITAAY =R e 2T, =X AV IO [R] T, 0O
%E&%%&iﬁ&?éomﬁbf,77—7—%i$v4v~x-%?w
X, =X AV O [N oD EBYaT L, BEDROERELFHL L
5LLTWD, 77 —=~=Y ,F=V s EFLDIHIT, wF AV I
N ODEEBCORELRIND L RHDIL, ~x2 AV O EHRIL
B, Tihobb, BREZIBERCEH NG, BELYHBT 2 EENERR G
BOKBOIRNIILEZLBREDTHBH, Lirl, COEFADHZED
HT, XEREDHIBBHELHOD L5 S —BIC OV THRD S £ — &
~DMELHBHH, v XAV PN THRBELHNBICATHRBEL H,
=FC AV PEDLDEDNWTEHRTNEDT, &AL, ABMEEHK T
BT =202V POREOAXDRBELFHlIhT5, LiL, Th
LTh, FEREEHRTH-> T, ZhbHE LT Comparative Manage-
ment L\ z 50 ESMREK LD THD, EEFHX, 77—~—=) , F
2V e EF LD SPIL, Comparative}_ Macromanagerial Structure Model

BB, ~—EV V=< w—R« EFADSHIL, Comparative Micro-
managerial Structure Model & \» o CTX WD TSV D EE X B,

LhL, ThbD 2290743, [fEIOWT] BT RELEY RLT
b%ﬁfu,ﬁ%&%K%b&fﬁ?b%ﬁ%%bLt&boflbofé
BI, B A—EY V=Y —« EFARBNTRY AV 2 REEE
DIEH, HER>Y AT A BIVREXERD 3 SOREC I LIg> T3
PORBETHL L, e, 77—v—=) ,FIV e ETATYH, HBEHE
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A, 48R, BN« EERMHERR IV, BHRMERC>WTEhLh
250 REDFHELTH5DTHAHIFTRESL, flif 250 SFOERT 50, £
LTS ISR FRANR L TEhEhC 52 Twby =1 rD XS~
FOAY VB B2 T0BENEI ), HEAHEY SATVHWADTH
Be [ ONWT] HELEB—FE UM, =FL AV 0 [(AJATHS
) HHETHS L, AR Mol | oEnb7 + — Fa3, 2 LT
HZETLHBH,

3. 2200 FAL~DOHH

FHv 7 4 « €70 (Negandhi Model) L\ 5DiX, 7 7 —=—=) , F
<V s T LOHHEAL, KEKX /v c " ERRLSLERE~OFEHLED
%%K%ﬁ%$&1bgﬁ77—vv:vy%vVo%?»mﬂ¢5%wm,
ETHE—, B0V ARHBEEERIEERIW TS ITRE S, [
HHERTH A0 IBREEC L - TIRIERZLL O T, BEZEDONE» LM
P—BHBETHINYHILENRD LN, COFCONTT7 7 —<—=1,
FV e T AIHLNAE LT E WS, 50 L2DHHAL, 77
=), F =Y, EREA (Management philosophy) % “ given”
ELTWHDTHHH, BEEXL, ABRMLIHEATESLL, 5L
IS BT BB L L, TAPBEEDRCEREYEYSF2HLbDLEL
Tb, LchsT, X HVF 4 « T4, BEERS S BERE S BE
BRELTWDDT, FHRARS OERAX, PHE E268) 52 5¥
AR INE VS LD D,

OO EDDEFAEL, =AZ7 v « €5 (Estafen Model) thH -
T, REONBHREERII L, L LARNTHESERYERT 72

(5 Anant R. Negandhi and Bernard D. Estafen, “A Research Model to
Determine the Applicability of American Management Know-How in
Differing Cultures and/or Environments,” Journal of the Academy of
Management, 1965, 8 (4), pp.319-323.
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<hB, BaOLEOBUMREY EAETHERE B 5K, Chbk
KIMLT 228305, B0EDIE, Z7—=v=Y) ,F2/ e« EFLTW)
ETAHDOATHBRRERT, MIXAeFER O v AT AERER (the system
transfer characteristics) TH B\ 5, Z DY AT AEEBERIL, #FEE |
B LTD “As@ih” BIOERD / —<alg A% —v (the normal
patterns of the flow of men, money, materials and inflormation) T3
5T, TRORAELBREIEMTLIEAENLOELTLSbDTHS, £F
R BT 5 BEE BRI DOV AT ABBREROBE ¥ &L RO
BEETAHLDOTHY, ZOBFRIEESIF: , 2 v ATLHBL, &
b BT 5, BEDRIRBG OV AT ARERERT X » TRES
hazkbieh, vATAGRERI A VT 4 « ETALET5RERE
RIoTh EREERDL, ¥TREBERHLEHS F+ v AR BEIhDL
MBALTVD, ChEEFACGS &, HBHREER+ Y AT ABHRE
W RBEDERL VS ZERED, =AZ7 = VEERRK LERLE, S8
BREERIL, BEDROLBRYRETIHOTHL, v A7 2EBER,
FOERCEZEFTEATELINRRETHLDE L, Licdi-> THREORE
BEHRIBHOBRBELES LIBEROMELEL HDTH 5D,

Bz, BLXISRERLDE, T AZT 2V « EFAR Licdis T
BERZHOLMCL TN T LR LT, 2 ) EEIR B RIS & £
T5, Tihabdb, LAXKFEULATHREOTRHHEFERLED, Y AT A

BRIRER L BERE L OBFRE S LAET 5, KELEC OV TRERE
d o TIRML ST %, AR ARS vOLECOWTHLRAEOHEIEY LT,
b L, RKBELARS YORFOLEMC R DOREENR ST, £ ORKRCH
%f%ﬁtfv<®f55°::fvxiAE@§ﬂ®%ME&mmm%ﬁ
LBET 2%, BELTW20TEMFLES VWL b5, Spearman

19 Bernard D. Estafen, “ System Transfer Characteristics: An Experi-
mental Model for Comparative Management Research,” Management Inter-
national Review, 1970, (2-3), pp. 21-34.
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Ranp Correlation # 7-1% Muttiple Classification Analysis @ X 5 /nFih%w
AUB0THD, BTD, =227 2V 2713 Wwbhdb [HAEES
] THHD, BEFBOEMILATE OBRE VLD DNEELD
ZEk, MR 2nwT] T2 52HOhRTH L LD,

T —RV=Y ,FV e ETFTARLTY, "—EVVERATY R e ET
N, TR THEZFH VYT 4 TN, FLTEDBRZAZRT =V v EFL
ERTLBE, ThLE—FHLTWAAX, Mo T) HEBThZI W
Py, Y LWHEE T, (EBI—E TREETA] E83F 0 RES LT
BORDICBALTNBDTHS, SERHIT [—ETL], Th
FELWHZCIEBR ETAL &35, @ [Bpe] & HAE=ET
W) EDFY L, FRXESIRBDN, DED, WENR7 s — VS, 2 LTKE
WIRZ Y LWETFTARLDDON, FREAPBEDT 4 Xr , 7 AV +2E
ZTWBDIL, &7 [ADofd ] ORENE WS &2, ThfhoxT
ADELT ;4 v IERERBCEEYE 2 THE0-bE 52/,

I EHEEELXERO I LORE
— (DD | R

JeAXA—-F s o4 vEBIO®F, A (J. Boddewyn and R. Nath) j#is

2, EEEEREOMELV LHEAERZRFILT, SBRH, BEE IOER

7 A + (descriptive, conceptual, and hypothesis testing) ® 3-2>& LT\
n
[+}

RLBHIBE R oy LR, ARBHNARD 0T, £& LUHRICET 58
BEHOBEXBELIS>ETHLOTHD, TOHTTY —LALLDL
LT, =4+ —A%#ED Labor Problems in the Industvialization of India
(1958) L& LT, bAETHEAKR ] C - 7xrvvEE (J.C
Abegglen) o The Japanese Factory: Aspects of its Social Orvganization

(1960) 7 ENBT LR TWAS, DX 5 hHEFEE I, »sHEAECE

@) J. Boddewyn and R. Nath, op. cit.
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ELCTF — 2 PHGR LML, EEEL I 2E 2 — LTRSS
FEREDLD, FORMNr~Aeav sy a VHERELLD, Thhrb
BEESLRKFEROBERELE21H S,

FHINEE (1970 ) WA D EAPRT RAEET BEEEREOR
FIREDKELBI-DTHEN, TOBT AV IDOFEHEFEER T2V
(Dubin) N A F YV AD KT 2V PEOWTO IS RXTWBH
BRI FATE, L\ 5 DI, FEERSF) ADTRT AV b o By
7 OREET AR, BAEROWTLYTULE S - EMNERRE L &
CEB -0 ThsbH, T Q) BEEEZEORED KE L LT perfectionism [
professiconalism, (2) EEOH&HEEL LT, BRABMAL, £ X0 BB
M, LT %V A2V F D A4 E LTAMER, ABBEERL X
CABBIRS ER2DWT, 7AVHIDTRU AV b o Uy €T EHELT
MLTCHBDTHD, £2HH, AF)VADOEFRIEFEH L TS0 XL
T, bHAEEFRR BERERE SO Te 2, LIk 5, bAEOY;
&, HHAZOBREGHH LI IW53 00, BERELLERREEIFATITH
A0, REBRRE~FDAVIORBLEAES LHECONT, AL <X
DAY P OESFLERERIE LTS LS BB LD THSE, 7
= EVEBEBRRBOLDITREALE TR AV b s €Ny €T OB, 7 A
YAEAFY AORBHBE LTRIWVA, BAYARDEZDOETLILHE
TR ERIRD, Bl Lic THRNEEET L] L0501, ThDTH
Byl AP LA LE S T, HETAEAC L - THED®
FARDL bhbinz L,

TAYATE, a—v , AZREOHBHBNREHLDTEATHD, bh
BRI E > THRDBE, 2, L7 2 Y AT, &K, b, HL&EED
AU B > T, PIRECHEN HED DML EXNLTHBM, 72 »
VeRERTAVF o EN €T bk 3—w, KE, £OhTH, 1FY

(19 R.Dubin, “Management in Britain: Impressions of a Visiting Professor,”
Journal of Management Studies, Vol 7, No.2 (May 1970), pp. 183-198.
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A, FAY, 75V A, AAVYFET, vE=MRE, FhEhMB#L
EBBB, H oy b=+ /=9 b —= % (Otto Nowotony) i, [7 A
Yhbla—r, RO<RL AV FPEE] LWORIDLHNT, FELMES
W, R GRRLFR) T ARBE, Ml 12V T, BEEORE
ML BB, BOILIEANAE, VERLBEX, BLE, S8 AR
HERDOWTHE LT\, A, SDX5k714 7208 Xh5h, B
RAVEE 2 —bBE LT, PR EIEBRHTIRVDOTH D,

WERNK LS, 20o0EYBATHENBTALERL, E505 A%
ERT LI ULREIGVEENSHNRICDTH B, LE2AHH, 3HE, 42
HEHETHEHZPH LT &, [fEL > THETNELNE L 7t T
5, BRI, ZLHCHEET 2BEATHIIEH 213 L HBETE ANRILD
> T, OHBECHRLES THHTIhEL, P2 THLLLHE V- TX
W\ TAVAEFNAYEOHE L, BELT 2 ) »OHKTIX, HETXE
RO EDH > TL DTk Ay, L L, SHEBO LB HED T I
QIRE, EFAME=EXY AV b —BHHEO Ly, [—EF 1]
LT, ARET AV AT, 727V vHEO THAOEE] €4 b
a5, BRENODEROUKC AL T DI, =322V FOfE%
DHDIY L LOBERTER LTV ALHHERKREVLLTH D, Th
CLTLERT 2 Y AT, bBREOXL, %, £E, S ORIIE/MITH
W7ea it ¥ THERRE L 0ZFBERPRYPHTVW3, LrL, vXxY 2V M
BIE L CHEME IhD Ak, HELTREERLFEIFTI EHEBETT
TEELTHEIRD, bhbhBAEARE - TARDE, REBRCFEYF
it BE” 2 HEE” DXL - TWTh, Wb B [T—U
VHEB] DEFR—2 2 VOFRRIL - TOIRWEBTWICWDORED, 7 2Y
DT HLEHERIE, £S5 HENREDHNTHH1LZLHL>»TRAT
WHEVSTEVDTH S,

19 Otto Nowotony, “American versus European Management Philosophy,”
Harvayd Business Review, (March-April 1964).




148 MO O %R ENE F£2:.35

FRTELH, A-F s 0y VEIVF L, ABEDOA»T IV —ORABTR
e, BOHT )~ WEWEMAETH- T, =) TE/HLESHL
#:# (a rather conceptual framework), F b HLEHLEDEFALIES
ZEREEBLTWALDT, BCARRTEY, ~~E PV =AfFT—R %
F (1959), 7 7—=—=V ,F <V s TN (1964, 1965), X—F 4 ¥
4 Vs BTN (1967, 1969), L LT 2ARAX7 =V s 7N (1970) 7o &%
BFLZ LRI DTH B,

B b BNIDTHEH, fEd > TIKHETE S nE WS T L TL
hEFsvb@s AEETL] 2 BA—BILLTWE, T—i (E@w)
BTN Igo T DA, HEDIDHO HEE 7LD R g Db,
BLhrzbl AT ] E[—R =T O EXHBBE O TH S,
[FAEE7 L] LTS, Thik, HEZHRAERTWIERILT, =
VI [—eTFL] OERIC EBRTE 5L TE2EX DL, Y=—a
AeDse bvrY v HES (James D. Thompson, et. al.) & Comparative
Studies in Administration (1959) DILtvT . ~— 2y Fiki bit, B Ml
& B H# (Comparison of phenomena and comparison of theories) &
B 2 Y GREBSOCORN DD THAS L, BHE 5 EROHE,
MOBRETICT S L5 DTHD, SO L5 RELHCLIUL, EED
WHWLbhbWs [HEETL] & T—kETA] COBRIX, 74 —F- <y 2
LTS DEATINWDTH S,

LorL, TZTh 5 —Efhiciu 7sbitwZ &, “The Manage-
ment Theory Jungle” OBREX ESEZ Z0L W52 LTHB, ~VA -
v a —ov=—8ET, BiHO “The Comparative Management Theory
Jungle” D7y T, BEHEI DT, Socio-economic a.pproach,b ecological
approach, behavioral approach, # LT eclectic-empirical approach {4}

€0 Peter B. Hammond, et al. “On the Study of Administration,” in Com-
parative Studies in Administration, ed. by James D. Thompson, et. al
1959, pp. 8-9.
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FCHLTWB, SO 5B EC Licstd &, FRER socio-economic
model, ecological model, behavioral model 3% 5 L\ 5 Z LiTic b, R#H
13 %D eclectic-empirical approach 2 oW T AR TEHOH H LD
MORECOWTEENRARL TR TI 7V —A 7 —2%2L 52k
EHIC TS LTS, £ LUTRELETHSHME S LT,

(1) Managers as profession

(2) Managerial norms and values

(8) Managerial actions and decisions

(4) Managerial attitudes

(5) Managerial conflicts and conflict resolution

(6) The structure of managerial relationslrips within an organization

(7 The interplay of management as a system
DTORET TS, £ LT, BEHEONETNIR/EEL LT,

(1) The rationality of managerial decisions

(2) Managerial effectiveness

(8) Firm efficiency

(4) Aggregate economic efficiency
BEF D, —IGZOETML, TGHEANIOBEHTHLLE ELDRS
B, ThbE DBRFLHERCOVWTBELTY, Thbi ¥ X 5 Ich#
ST T BHABE TRV E Wb bity, &, FHEiTER
EEOWTHOFIE L £ D & 5 BT 50, LLTETF AL LT
5F 2 DB E VbhbRIEE DIV, KL THEH»OBREHNTHD T
& DIEH DB,

CITEEHHFOHBET A2 REATNETH 5, REOBRLE—THE
MIETEHRL T LT D, YRV AV b o €y €7 RHETXNEH
e L, FoPaVe A=Vl b )—F—v, 7HEDL 5T EEHR
(Management effectiveness) \Z & A 5 2 2% BHTHETALHZ DL A
5EEZT WA, I, TR AV e €N ET %, FYPaVet-F
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VL) —F—v , TO2O0R[ERRLINE VY, EEXHHFOREER
BT S EANBERWL ISR IBDOTHY, ThR X T [HF—H
Wl ~OBRVBDDHEEZTHBLDTHD, A, HKEDHD [HE=E
Frlit, HBTREEAC LI~ THL =4 b WO MERTREREY
ExTInEnni, =22 AV FOBBRIETS BEEF1] oK
hignih, [—Hfb] LTwihdiv., BEELEREALEREE TIX, ¥R
EFADORBBREDL>TLIVDTH- T, MhhOERET, LERAEET
e TEE] LT TEEETAL oL 0ENRDS, WEEDRK <X
AV IEOERMEHE L THB/IEDZ L THHT, =2¥ AV FEHE
DR LICBE T, =5 AT RELIVHADTH D, O BHT, 7
7—<— ) ,FIV e EFTADIS T, 4] rHoOHEETLL, Z0
X5 BRERORECEBRENLDRIREAD,

B, F=F 494V BIVF, Vv HERDOEIFZBBDO # 7 7Y —
X, HFETAF s FALTHBEL, ZOEFAR, BEDERHRY 72 +F
DR oL bhb bDOTHBEM, v HvHELyY %~ (The Michigan
Research Center) OFFELENCHITCABEVDS, VY » b~ FEIEOBRK
RPEBCHROIDLHB X 2#REC, ~M Y —EBELORE MTEEER
DEELE] #E 5 ThB, BEEBETOERRC L > TRREBRLTT
WHEE, ThE T7APLTWLS BT THS, FlziX, A+He+s~<Xn~
(Maslow) @ ZKREEOEBEREE LT, ~1 v —bix, BENCHEEL
T, £ECZOBE, BRAEYHLIAC LLEOTHS, FiKBNcX ST,
BSHELEREBEOLDIZIZ, E5LThIDX5KTAMREYIERESR
Tl bisnoTHh 3,

IR, RBRPRATOFRE» OEREFIZHT BN Tebh TV 5,
FZIEATF 7 =¥ o YF 4 — Fy v (Richard A. Richardson) o [ZHkH
M 3313 % M RK HLE | « Organizational Contrasts on British and American”

@) Mason Haire, et al. “An International Study of Management Attitudes
and Democratic Leadership,” Proceedings of C.I1.0.S., XIII, 1963.
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LS READ Ty O THEROFES B\ M B OMRSAR L
DNTOLAWAHE LT3, L W5 R UEBOfTRbh A Ik
Bttt o-T, \wbd3 Controlled experiment #4772 5D TH 5D
2, BBROBHCHEIRABETHD LR LT, Bl v~ OfflERE
PERROMEZFEH I HRD LS5O TH %, [>T MO ]
COWTOHERIFNE LT, ZolEFHAE KR, (MUEBHAKMEIAL
BECHIEL T2 bhT% (IBHRD) tSHEROEE LT, £ZT
BT s IRMADOE S L BE (beliefs and attitudes) %A L Thda b
EREODALMERRERELFELEL TV b] EWH T ETHS,
RO HEBHETH L2, bod FROH4% BALLDLH B, Bz
X, HBIETER L VRILCX 5 BN A TREYEERYL LTV 51EES
a0, ekt siLph8fh (social interactions) 7520, 4 &
)7, TAV A, A FOETEICOWTHILTY 5 BHRILE S LTl
BleoTHh b, BMHRENFA L ThhE, HE0NEMICOVWTLRALX
SHBRNBRDOIZEWIDTH D, HBROUEL DN TOMKRILFIOKE
CEHL LT, ZOBARKELEVSITHhED, [fHE] HEBTHEW50
T/, HECHEY LTW50T, £E 1 [FHEOHEERE] THD &
LT, BIROMALED MHEHEE ] EXA L TR E RV, Thds b
DFRERITOWTIEL, MARBIIHERBIRE VO ABCERYEE, Muah
e EDDFME LTwb L, BEOBBETISO BT, EfreRHA
BEWOEBNLEHEDOTT, tENEMOBIE (WHE> VO IEMICI - T
KANEL T30 ZEBPHCEHILTW5E03TH B, Lich-T, BAEKC
DWT [EB] LV oDid, £ 5 bRAY LicWwDTH B,
PlED X5 s HERE D, T TRAEROFNEMEYEAT V2, 2hb

22 Richard A. Richardson, ¢ Organizational Contrasts on British and
American,” in Comparative Studies in Administration, pp. 55-67.

) William H. Form, Technology and Social Behavior: A Comparative Study
of Automobile Workers in India, Argentina, Italy, and the United States,
Conference on Micvo-Aspects of Development, (Nov. 19-21, 1970).
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2ODRABIMILEBENTHA T EL, BRREREECHEC LT
BB &5%, BROERTEI L2 550 & 20 Ffiz LT
Ho BEGHESHEMOEIR L L - T, EENESLELDRVELDOHEET
5, EROREVFE L THITHEMERIBLLE WS EmT, FHliE W
ZoMESIRHBETH D, BED XS HRRAERT 2 ) » DHEFERLLES
BOMTREZ LRSS, BREYERCTILVOIMRABECIBRELLS
ELTh, fIIC LTCHREDCHER . LML 5[ X HTHMMBEE Wbl
Digu, BELBETHEBY Tk, BEFSH—BEERFREYDRE e
D, REOREHRIL, OELO20FEOTHELLTWEDTHL, §HR
b TiuE, TERENHELI V- T, HFEETOLORMmbYTETW5
BN DLt (REDT A M e, EFADOERELO), H—EBHK
CANDRIEDD, HONPCTREAIBEINR TV 5052250 TH %,
HEEEE Wb Th, BEMTY, THEMTL Lo/ HEME—®’
o, BEEHEOGETY - & InARTHE, WEETTOERBLEERNT X
FER, EFANLO LEROFRTESEYZD T DTHA S5, EELE
O L XL, T RHB B LT - CTHIEELRBIEI VW EWSIH DT
L, RAXVMREINHE T I2EATH > T TeThidle by, LaL,
WS BAEER S5 L v o Th, HFREFEEHF D EWERED FEDORE, £
e, FHEONCBALTL A THAS L, BoOEHUAELTHEBLLS
CHLHZLZE LV, b DAAETOETLTHRM S THE0E S b EE
b LWDTH S, BEEILH (/AL BERICA F v~y F4vD [H
EANE=2EYA] AT, TOHLIX—BRELLL, SHBEREED
[EAADEEEE] DHATBOTWIZ LA BRREDOZ L TH Y Ierih
REZL O L bEhoT, TRPBRTRBEED The Japanese Society ¢ X
5 T HAMREDBBERSWT [Oyabun (“HB57) & [Kobun] (“F45°)
OBIFBRTHIBLLIY>ELTL, BUWTWBEAAIRDZEEbh> T 52

bTHHO, ARARITHCEBIIRLNDOTHS, LT, V=
AA e 25 —2 «xrixA (James Clark Moloney) @ [BA&ADLE—
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o EER] (Understanding the Japanese Mind, 1954) L\~5 7 2 V. h
DE[MONEZEDOB IS DEFAIS, R—A o ~—=S—DOHBIIHBHE
ROZEBT, BASHTFEOCRTFHATELLENTH-ORIELED A
h, BEOEBIWMHBLBLDO TRV EWHLIEHBRVWDOTH S,
J o =74 v VEIOF , AWEENL, ThrboEHBRRE HERD
BRERCOWTHRALRIER LT 5,
1) HEZEINSE XY AV OV AT ASMCGEN SRS
YRR LT3,
@ HBEoOB#HLXEIHET, —EMEC20X “BRE” Tho,
@ AEO=XRL AV« ¥ AT AOWHRILT L HERTIIR,
(4) actors, processes, structures, and functions % —@#HDORIHD I }:"C‘
EELTWLRETH S,
5) HEHTHDEWRECHLT, AED~XY 2 v PRI, S8
By B RS R T T B,
6) BELEX, HLIB—BIELCHEBRL T3,
(M EBHEL, K MoEMFHEBNITLE RS 5,
WHOOEMCE2ETL S, HEEELREY, TORAILTRRCLL D
OFRITEE LTS, Lidia T, EEHEHIEN L L THIET
AMESFC G EDOTORTLES 2 E0 %\, BELREHRIIPLET
b, REACAVIORERC 77 r—FT5LDT RFEKDRVWOTH
bo BEMNMBEERY LS LXTh, ThAREES, SHARLL
TREDRCEDL SWHERYE 2 T50, TOREBY IO AV €
AE T O WE LTRB LTI b, £5 Tt T, AFREE
RAEZDOLDOHBEKI> T LESTLESIBRARDHNLTH S,
R, BEESD e, 0L 5 CREBRLYBETREDRCHE
BEXDM, Bz b REDROLEHNEERED 5V IIREEL LD
BRI B W THB I Al bl o Th o, BEGREZOL DI, AHE
BERC X > TEAIND L) eHBKL-» Tk, 2hd FFEELENR
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XWX BRWDTH S, BifE, ARELZELEOEERBEC O W THMTHEL
TWHDTH3H, BEEREEO <Y 2V FOWTFhOREC D E < 4488
BREERMIVTWT, BEFRBHLOLODT Y b/ 3 — LT H I LA
REEREFDLS>TH D, bHrEOLEL, HOOREEBHOMELEHN
RLT, @REEIL LB YUR L »DBN 2 RD TRERR LT3 KT
<3P AV MHARBERLEEE VWS TIVWDTHD, SHEARKERE V- T
BMiOBAREDLDTEZDOI L THY, ~A2 IDRFEC X » THHDL H
BLTHT, —BE20X50la&TE, HERREEORBERBIE L DL
It LA, WEMBRLERCULERZ LIX, = FP AV b FY , IE
BHLZETHY, Chr TS [BEETA] RELBROTH S,
BTk, hh» boEERELREMAR, BREE] »b [#AEes
vl ~, TREEFLI 6 [—EFAL]I ~, £LT, ZOHTa—R
HH5%D0T, TALhOMD 7 (—F 3y 70 “HR” ZXHEL W
bisFiuic bigv,

(EBE) HE s/ rr FHBEVvs—0OEKBERBEZR (Technology and
Development Institute) Cégihchic DT, EHNOXBL FIcibh b = & 2%
el oleZ EXBLEEZ TERE IV,

(1971 €7 H18 8 Wi/ rn)





